4|

o

o)

oF
n
N
of=
=X

(=10

1=

7

=
=
5t

Al (Top-down) 2A 2

b

o

i O|F02|B, = {2f HH 2t

5

S =P S K=l
e E T

(m]|
=

&l

Ol2{et

=
[

=871 AlEE=0

1j0

Ol ZHAIE] AfR! A

_?;_]

)

2 2

D= WAl

'%—l—r

IF

p HA|E|O, Ml

0l 5o 22k
= —_ —"

DA TAL

.i
[=)

ol
orl
X
Wr
U
o<
<F
T
io
il
6N
110
__2_.:
or
o
(o
o
ol
uo o
g X
B
L
Bo Ul
~~ 0o
5T
.A, D_l
ol &I
N
ol o
AT
NEN

SHel
=]

o0

sHot

HE

o
=2=

ol
—

zeecf:]

o
1l

o
o
B
B0

o0

Bl
or
il

13
ok

0

e ]

o0

0]
xr
Th
0
ol
I+

=3
[

9

A2

S

AT AR 2,

I

=3
[

At e

(3
[ ]

2

o



2012 M5 24 U =510 5220

T~ =

2
d= S22 =60 S

A (Political), A2 (Economic), AF8] 238F(Social-cultural),
Qloet= U 712 2 S0lM AE D ALY =t
|.A|A|-2-IO ZI-O|-LH'— |'

7|§Jl (Technological) 2

e 3RS 2 2 71A|2+ HIE 2017

OfRfe| gl 2 SHA = EMcl= U
* 7S 24 22|0| Bt S 2| 2ot ZEZ2A 212K (Strategy),
SHAl M8 2 Ql(Critical Success Factors), 22K Competency: Capabilities/Skills),

I 2 M|A(Processes/Systems), 2123 (Staff), 22! 23HCulture/Style),

22 12 (Structure) 52| 7712| 2HS EA5H= D



