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Reading Passage

Note-Taking

In order to attract qualified teachers, schools in many poor and
rural areas offer signing bonuses. These financial incentives are
a vital investment in the future of students, and as such should

be continued.

signing bonus

—+

X2FH: 0] OIME|=E QolstLt

= In this set of materials, both the reading and the lecture deal with keyword providing

( ) (

) in poor or rural areas. The lecturer challenges the reading

passage’s argument that this incentive is ( ).

Reading Passage

Note-Taking

The main issue that schools in low-income areas face is attracting
teachers to work at them. Public schools are funded by state
income tax revenue, which means that their budgets are
determined by the average income in their area. Therefore, the
pay for teachers in poor areas is typically low, which makes it
difficult to attract new teachers. So, by providing higher incomes,

signing bonuses allow these schools to attract teachers that would

otherwise teach in higher income areas.

attract more
teachers in low

-income areas

[e]]

RL: XA XI0| Qe SmS0| A0l HLAS XFHO2N O %S DAE
QX8 4 Ut

- First of all, the reading insists that schools in low-income areas can (

) more

teachers by providing signing bonuses.
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Reading Passage Note-Taking

The increased salaries that signing bonuses create also attract
people from other industries. Many people who are interested in
teaching choose not to due to the low average salary that
teaching offers. Instead, they pursue other careers in their area of
o ) ) ) attract ppl from
study. For example, scientists working for private corporations can ) )
) ) other industries
make far more money than they would by teaching science to
students. Higher wages can attract these experts to lower income

schools in their area that they would not normally consider

working at.

R2: AlOJ'd E4A7 CHE ZEOFM TEZISS WA He2 28 2 + ULk

- Second, the author maintains that signing bonuses can bring ( ) from

different industries into teaching.

Reading Passage Note-Taking
Signing bonuses are also beneficial because they encourage
teachers to remain at one institution for a longer period of time. encourage
Most of the institutions stipulate that the teacher must teach for a teachers to
specific number of years in order to receive their bonus. Many remain one
also divide the bonus up between the stipulated years in order to school longer
motivate the teacher to stay longer. This allows the schools to — stable env.

retain their teachers longer, and provides a stable environment for | — for students.

their students.

R3: A0 BU{ATL MAFSE 8j012 ¢ stmo| § Q2 HRa 3= US
x2fsict.

- Lastly, the article contends that signing bonuses can encourage teachers to ( ) at

one institution for a longer time.
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encourage teachers to
. Of EAZ WAt F7|2% T
3 remain one school longer R
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— stable env. for students.
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v' Magic Sentence #1 X0 CHt =& Q9212 A7} OfL|2} BO|LC

- The main contributing factor to (the fact that) X is not A but (rather) B.

- S V not because (of) A, but because (of) B.

2) dEHCR RS VIMeE s MAY M

v' Magic Sentence #2 A CHAIO| B7F A&EMO @ItE 72 ZAO|Ct

- Instead of A, it would bring about a practical effect to V (B).

3) Zovt dE/AT/AEe ZIHE 2AEoHH e o

- The lecturer rebuts/refutes/counters this claim by citing/quoting/providing survey/research/

experimental data. The survey/research/experiment indicated/showed that...
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2) detail / specific 1} Z&&

£20| Ect.
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EBE2 X2 "W&"0| S4¢e note-taking0| 2T EICH

@ Listening

5. Z9] Note-taking & summary

Lecture Note-Taking
In the reading, the author details the benefits of providing signing
bonuses to teachers. As well intentioned as this practice is, it fails
problems
to fully address the problems faced by both the schools and the
teachers.
oFH: MOl EHAS BAMOA F= A2 utyel dEoz ZXE SiZSH
23hC}

= In this set of materials, both the reading and the lecture deal with keyword providing signing

bonus in poor or rural areas. The lecturer challenges the reading passage’s argument that this

incentive is beneficial, saying that giving signing bonuses to teachers does not solve the

problem in an effective way.
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Lecture Note-Taking
First, he focuses on the fact that schools in low-income areas offer )
main reason :

proportionately low salaries. While this is true, it fails to address . o
] ] o quality of facilities
the reasons that most teachers give for leaving or avoiding such
) o ) ) / X support system.
teaching positions altogether. Usually, they cite the quality of

facilities and the lack of an effective support system as their )
— $ on teaching

motivation for leaving a teaching position. Providing a signing ) )
aids & mentoring

bonus does not address these issues, but spending that money
programs

on teaching aids and mentoring programs would.

L1: &EA + (MS#1) nALSO0| O] StuE 7|hdts F 20| S0EL=
Algdel Z2 2ot 28X X3 A|A"el FFO|Ct WA (MS#2) O =&
uifet Z2IH:S St O AFESH=E A0 22X mitE 7HME AO[L,.

- The professor refutes that argument by saying that the main contributing factor to the fact

that teachers avoid those schools is not salaries but the low quality of ( ) and

the lack of an effective ( ) system. Instead of signing bonuses, it would bring

a practical effect to spend the money on improving teaching aids and programs.

Lecture Note-Taking

Second, he says that signing bonuses can attract people from other
industries to the profession of teaching. He claims that the main

factor discouraging experts from teaching is the low salary, but
obstable:

when surveyed, most people say that the biggest obstacle to o
certification p.

becoming a teacher is the certification process. Specifically, people

are discouraged by the amount of time it takes to become certified. _ tlm.e.2 oe
In most states, it takes a full year of classes and student teaching to certified
become a certified teacher, which is an investment that a signing
bonus does little to offset.
L2: 3tXt= (MS#3) 22 AHEE MAISHH O &S grefotct. 220 =3,
(Ms #1) 2ol ABES RS F0 0j20| O, WA AHSS P 1
=20 A 22 7|DYCE FHH oz Lot WAL E|l=0 Zele 2 AIZHo]
= HrEstrt
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= The speaker rebuts this claim by citing survey data. The survey showed that most people

avoided teaching not because of the low salary, but because of the process of becoming

( ) as a teacher. ( ) ( ) ( ), the long period of

time to earn certification discourages many candidates.

Lecture Note-Taking

Third, he states that signing bonuses encourage teachers to stay at
one school longer. However, studies have shown that the majority
of teachers who receive signing bonuses do not fulfill their
contractual obligations. Moreover, should we really try to force
teachers to stay somewhere they do not want to be? Employees .

who do not like their workplace are unlikely to put much effort into

their work, so keeping them around would be counterproductive.

x fulfull contraction

employee x want

counterproductive

2 work

x effort —

L3: "HEX + AO|d EHAE 2h2 CiCH=0] WASO| HM=Z&s A oF7|Zts
MEX| CE O ZHHQ X% AGe AT MASC 0|81t MAYS
Hoj{=2| A = ZAO|LCt. (fulfill contraction obligations / forced residency)

= In contrast, the lecturer counters the contention by stating that the majority of teachers who

are provided with signing bonuses actually do not fulfill their contractual obligations. Also, this

forced residency will eventually make them less ( ) and less (

6. Paraphrase

1) Signing bonuses also attract people from other industries.

- Signing bonuses can bring experts from different industries into teaching.
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2) Usually, they cite the quality of facilities and the lack of an effective support

system as their motivation for leaving a teaching position.

= The main contributing factor to the fact that teachers avoid those schools is not salaries but

the low quality of facilities and the lack of an effective support system.

3) The main factor discouraging experts from teaching is the low salary, but when

surveyed, most people say that the biggest obstacle to becoming a teacher is the

certification process.

- The survey showed that most people avoided teaching not because of the low salary, but

because of the process of becoming certified as a teacher.

4) Employees who do not like their workplace are unlikely to put much effort into

their work, so keeping them around would be counterproductive.

= This forced residency will eventually make them less motivated and less productive.
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